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Decoding the myth and psychological testing

Evolution of Mental and Physical Status of Cost Guard
Personnel
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ave you ever wondered how good it could
H be to know other’s thoughts? It's undeniable
that people’s behavior and thinking are intertwined
and can influence each other. The more myste-
rious a thing is, the more attractive it could be.
There are still many unknown factors which may
affect human’s thinking, and it’s interesting to dig
into people’s mind. Under this context, psychologi-
cal testing has become a useful tool of decoding
human’s thoughts and it provides an opportunity
to explore human’s brain and how it functions from
a scientific angle. In this era, psychology has be-
come popular because there is finally a subject
which provides the opportunity to research on
things that people don’t understand and have lots
of doubts with. It is just like putting yourself into
others head and peeking into their mind.
Psychometrics is the study of using the sim-
ple to explain the complicated. In other words, it

is using a code or a number to represent an indi-

vidual. However, this scientific approach has not

yet been perfected. It is impossible to use only a

few words to express an individual’'s characteris-

tics. Therefore, there is the development of post

positivism theory which is: Science is a process
of getting closer towards the truth. And through
reasonable studies and careful researches, we

can move closer to the fact that we want to know;

however, there is always a gap in between. In Sta-

tistical terms, this gap is called standard error of

measurement which by means is the errors made

during the measurement process. Therefore, the
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main purpose of a psychologist is to try to limit the

errors of measurement and to improve the test. It
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looks like a simple task; however, it needs a large
volume of samples, time, funds, human efforts, re-
views and adjustments to make it better.

Coast Guard Administration has implemented
“Coast Guard Personnel Physical and Mental
Status Evaluation Form” on May 1,2008. The
evaluation has been used in many different pur-
poses which shows the importance of the test
and people’s high expectation behind it. However,
before we really look into the effectiveness and
the reliability of the test, we should be aware of
some bias and misconception that sometimes per-
ceived in our mind. Therefore, we should remind
ourselves to be truly open-minded and objective
when analyzing the result. Don’t forget the sub-
ject of the test is human being; therefore, one’s
physical and mental status is closely linked to the
environment which one is in. In addition, human
being has complicated mind and with many varia-
tions. Only by looking at the statistics numbers or
definitions in the text book is not appropriated to
determine the result.

In the military service, people’s physical and
mental status is linked to their ability of adjusting
to the environment. Freedom and dignity is some-
times sacrificed. More patience and endurance is
needed. Life in the military is different from life of
an ordinary people. Therefore, people have to ad-
just their state of mind in order to deal with real-
ity and different situations. As a matter of fact, the
evaluation form of the physical and mental health
of coast guard personnel serves as a mechanism
of an alarm system. However, the outcome of the
test is not a solid proof of anything but only a refer-
ence . Some people seem to adjust themselves
well after getting use to the environment, but some
are opposite. They find it more and more difficult to
adapt to a new environment. Therefore, the men-
tal and physical status is constantly dynamic and
everyone have different sensitivity when being in

an unknown or a new environment thus the result
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will be directly reflected on the test.

Maybe you would wonder how precise the
evaluation test could be. It depends on what do
you expect to see from the test. Validity means
the tool which is used to measure a person’s state
of mind can effectively measure the intensity of a
particular characteristic. For example, the more
precise of the test of coast guard physical and
mental health reflects a tester’s state of mind, the
more effective of this measurement tool. The most
common misconception of the test comes from
over interpreting. For instance, to judge a person
of wanting to commit suicide from his physical and
mental status is over interpreting. We can only as-
sume that the unhealthy state of a person’s physi-
cal and mental health may lead to having nega-
tive thoughts. On the other hand, a healthy person
may not likely to harm themselves.

Some field studies discovered that people
who were forced of being more mature because of
living in undesirable environment before join the
military such as with deceased parents, single par-
ent family, living in poverty or previously convicted
to crime, were more easily to adapt to military life
because they have been use to living in harsh con-
ditions. Compared with those testers who were
well protected in their childhood, test results of
the former may actually be better. Therefore, the
evaluation is indeed effective, because it reflects
tester’'s adaptability to a new environment when
being stressed.

We need to realize that leaving their parents,
entering into a new environment, and carrying out
new duty will of course come with stress. Also, a
person’s accommodativeness will fluctuate with
the change of environment, work duty, time and
co-workers. Therefore, caring of new personnel’s
physical and mental status and supporting the fol-
lowing up of the test is necessary and reasonable.
Be well prepared, if the evaluation test is indeed
accountable and effective, the result which show
may not be as good as previously expected.

Except for the measurable data and forms, the
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unmeasurable messages are also important. In-
terpretation is also crucial. The focus is not on how
many points a tester scores, but on how and why
he gets the scores; the result is process-oriented
rather than goal-oriented. A good interpretation is
to read through underlying messages from simple
scores, to provide comprehensive explanations so
as to understand whether a person is truly adapt-
ed to the new environment or not. This is what a
good decoding should be. Of course, errors from
the measurements should also be taken into con-
siderations.

Here | would like to re-emphasize, the outcome
of the interpretation should be used carefully. Mis-
conception and bias of the test should be avoided.
Because actions and decisions made after the
test result may lead to unwanted consequences.
For example, a person’s poor performance in test
could make him being transferred from the front-
line to the second line. And this may not be the
ideal handling. If the real cause of stress is not
resolved and the person is transferred for not suit-
able of the position, the same situation may con-
tinue to happen in the future.

To conclude, from deciding the motivation of
testing, projecting the outcome, interpreting the
result, following re-test, to decision making, every
steps of the process of psychological testing is
connected and inseparable. Following the above
steps, the evaluation form can be used more care-
fully, analysis can be more objective and bias and
misconception can be reduced. Thus the true val-
ue of the psychometrics can be proved. Science
should not override the power of human mind. To
carefully examine oneself and to get rid of bias
then we can fully utilize different functions of eval-
uation form. Let it become a useful tool and refer-
ence for understanding the human mind.

(The author is the former Psychological Con-
sultant in Training Company, Eastern Coastal
Patrol Office, Coastal Patrol Directorate Gen-

eral)




