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Psychological consultation
for the enlist men who didn't adapt
their service
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citizens. During this time, the soldiers could learn how to live
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A - FBIRE S BT LB - important step for men. Since the decreasing number of children leads
BRIt R R IDUEEYEKERIEIESA. - ﬂ:/ parent's pampering and enhanced living standard, the young people
ﬁfﬁ{ﬁﬁiﬁﬁ AT ﬁ?%ﬁ;bé “ JEAT0NEF IR EE seemed to have such personalities as "Dependence on parents, lack of
B SEE - SE RS AR AT independence, and indolence." After they were enlisted, the suddenly
i . changed living environment and the occasionally confused psychological
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BADEEAR - i L - AT - R2H camps without permission and even committed self injuries. The reasons
WRIEEEESE  SRCEER R A A &5 could be ascribed to the following reasons: the leadership of commissioned

WISEE G R R I A S EEIqE K &g officers, the management styles, the unaffordable painstaking or personal

e e N IAA i [, hysical conditions. These could be explored in the following three aspects
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PESf Y

KB -

E R RS 55 (EIRMR BT T I 1 he enlistment was one of the compulsory obligations for the male

independently and adapt group activities through the military training

and life management. Therefore, the enlistment could be treated as an

issues had them not adapted to the units and overstayed one's leave, leaved

I. The aspect of family:
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The living style of family was the most important reason, especially
FEAE TSV EEENR N B REE for those enlisted men who were overly pampered, cosseted and laisser-
HREE » THEHAREHCEERTE  #iA ~ skt faire which could result in the self-centered characteristic. Family factor

R - SEREE L DL Q oD, o B ER highly affected the personality raise process of those who didn't adapt the
ilit ice.
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Il. The aspect of individual:
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Before being enlisted, most of the young people had more personal
BARER AR REHEFBRE space and time to make their own choices and express themselves when

OB R Zze i - BHHEENEUERE - GHE they decided to do anything. However, in the enlistment, they were not

HIE T PR  SRA R R - A2 allowed to have their personal choices toward many things and must obey

FEZ % B (i b R ] ZERSRR e the disciplines and requests in various service units. Therefore, some people
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2L AR RA BN E SRR - H refused to follow the rules. However, no matter which service units they

NHBEIRTREFRMEM R - HERIE FOo8~FE were enlisted, everything had been arranged in advance and not allowed

MR ERER  SENACEEE A NS » personal opinions. Every soldier must obey and couldn't refuse it. Thus,
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s R A S A mEST—% Il The aspect of service unit:

felt confused at playing such roles, insisted on their personal opinions and

2k - HOZ2ERE - g G IERERIHER - As for those beginners, it was very hard for them to learn everything
MEEIRTEHIEFS » BITE RN BELE - in a short time. Besides, the strict group management, operation during

abnormal working time, lack of privacy, mismanagement of the senior
enlist men with the punishment for doing wrong things and difficulties

= Buam: to search for assistance in the service units were other reasons to make the
S B S 2 LT S SRS enlist men not adapt their service. If the cadres didn't help them in time,

: some negative feelings like fear might occur.
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- BT i A 55 0 ELSh S e Besides the previous three aspects, the following psychological and

behavioral characteristics could be functioned as references:
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|. Lack of confidence:

When the enlist men executed the assignments or ordered missions,
they usually hoped that they could acquire assistance from others. If they
felt less comparison with the others, they might sometimes underestimate

their own abilities.

. Incorrect cognition:

Sometimes, the enlist men might overestimate the difficulty of
assignment and thought that they would never achieve the requests of

officers.

[1l. Passive attitude:

The enlist men sometimes envied those who fooled around in units
and felt that their lives were hopeless. They were not eager to adapt the
lives in the military service and thought there was no connection between
their assignments and future lives. They showed their unwillingness to

learn anything.

IV. Weak willpower:

The enlist men lacked the willing to fulfill their assignments and

usually gave up halfway or were negligent in doing their works.

V. Physical unsuitable by mental reasons:

This reason can suddenly happen to the one with symptoms of
palpitations, stomachache, spasm and discomfort in the chest after
designated the assignments but hardly found out the reason, however the

symptoms were gone after the pressure was released.

Thus, the cadre who was in charge of management should get a
better understanding of self-defense and self-adaptation of the enlist men
and should carefully observe and help them avoid vicious circle. The ways
of assisting the enlist men who didn't adapt their service were listed as

follows:
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L. The cadre should pay more attention on those who didn't adapt in
their service and were usually in the bad moods. The objective of
communication was to build up the good relationship and trust. It
attempted to let them express their opinions through more open
style conversation. By means of genuine attitude, it intended to
solve the problems between each other. On the one hand, the cadres
were willing to understand their inner world, value cognition and
personal background. On the other hand, it aimed to make the

enlist men feel being emphasized.

II. The cadre should try various ways to definite abilities of the enlist
men and help them build up confidence. For instance, using
their professional specialty, definition their working capability
and praising them publicly were ways to help them cultivate the

confidence.

III. With the behavioral changing skills, the cadres should encourage
the other enlist men to build up a relationship with those who
didn't adapt in the enlistment and ask the commissioned officers
concern about them in the daily life. Besides, the cadres should
not only encourage their good behavior and correct wrong
doings, which could help learn the correct behavioral models but
strengthen the mental supporters in order to help them change

their behavior gradually.

IV. To assist those who didn't adapt in the military service should not
just depend on the military sections. The cadres should contact
family of the enlist man and inform the living status in the units

so as to help them adapt in the military service together.

Recently, the society has been changing very quickly. To orientate the
current trends, the management in different sections has been adjusted as
well. In the light of some soldiers who didn't adapt in the enlistment, it still
depended on the assistance of the cadres in order to prevent the occurrence

of accidents.

(The author is currently with the Liu-Qiu Hsin-Ann Inspection station,
Coast Guard 6th General Brigade)
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