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Part |

|. The Sexual Harassment Prevention Act was announced
as per a presidential order made on Feb. 5, 2005, and
inducted on Feb. 5, 2006.

The promulgation date and objective

II. Insearch of preventing sexual harassmentand protecting
the victim's equity, the legislation has been promulgated
to supplement deficiencies contained in the "Gender
Equal Opportunity Employment Act", Gender Equal
as the incomplete applicability for persons not on an
employment hiring relation, or incomplete protection to
the victim stemming from sexual harassment cases that
occur in public venues.

Part Il Abstract of the Sexual Harassment Prevention
Act

I. Applicable subjects of the law

Definition of sexual harassment and means for responding and
preventing sexual harassment cases shall heed to stipulations
set by this act, and those not defined under this act may refer to
relevant laws; however, those that fall under the Gender Equal
Opportunity Employment Act and Gender Equal Opportunity
Education Act, except Article 12, Article 24 (media liability and
violation penalties), and Article 25 (Forceful bodily contact crime)

are not applicable to stipulations set by this bill.
Il. The definition of sexual harassment

Not a sexual harassment crime, it pertains to behavior imposed
against the will of an individual or one that is related to sex or
gender related behavior, and fall under any one of the following

scenarios,

(I) Deploying the behavior to manipulate an individual to obey
or refuse behavior as the precondition for securing, depriving
or diminishing whose equity to work, education, training,

employment, project or activity.

(I)Deploying the means of displaying or transmitting text,
graphic, audio, video image, or other object in discriminatory,
insulting manner, or deploying other means to create a scenario
that makes others fear, sense the hostility or being offended, or
improperly affecting an individual's work, education, training,

employment, project, activity or normal living routine.
Ill. The distinction of applicable laws and regulations

Sexual harassment behavior: depending on the venue

and identify that a particular act takes place, there are the Social

Order Maintenance Act (governing public venues); Gender Equal
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Opportunity Employment Act (pertaining to the workplace);
Gender Equal Opportunity Education Act (pertaining to the

campus); and Sexual Harassment Prevention Act).
IV. Liabilities of sexual harassments
(I) Civil liabilities

Individuals who impose sexual harassment to others are liable
to assume damage compensation liabilities. The term damage
compensation liabilities refer to asset and non-asset damage
compensations. In non asset damages, the victim may file for
compensation at a comparable monetary sum, and those that
suffer from reputation infringement may seek adequate action

to have whose reputation reinstated.
(IT) Administrative liabilities

1. General liabilities: individuals that impose sexual
harassment on others are punishable by a penalty fine
of over NT$10,000 and up to NT$100,000 by competent
government authorities of a central-ruled municipality, or

county / municipal administration.

2.Stepped up liabilities: individuals who impose sexual
harassment on those under whose own supervision, care for
the purpose of education, training, medical care, government
business, business dealings, job interview or other related
circumstances utilizing whose power or opportunistic

convenience may be stepped up to one more half of original
penalty.

(IIT) Criminal liabilities

Those imposing deliberate sexual harassment of kisses,
embracing, touching of one's chest, hips or other intimate
body parts when others are unable to resist, are punishable by
an imprisonment term of up to two yeas, detention, and may
be imposed of a penalty fine of up to NT$100,000. The crime
is of a crime that only sustains through prosecution, and that

the suitor is to bring on the charges.
(IV) Other liabilities

Corrective action issued by the agency, company or employer

of an individual, such as demerit and so forth.
V. The agency's liabilities

(I) Upon learning sexual harassment incidents, prompt and

effective corrective action and remedy shall be sought at once.

(II) Those with organization members, hired help or service staff
exceeding ten persons shall instill a grievance filing venue; those

that hire 30 or more shall draft a sexual harassment prevention

o
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measure, which shall be disclosed openly (pertaining to the

prevention principle, grievance filing venue, reprimand

N == action measure, awareness training proposal).
A RS g prop
() ARG EEREIEE - ERENT (III) To routinely stage or encourage the associates to partake
o ” 4y
B % S TE B i sexual harassment awareness training.
(IV) To refrain from engaging in improper differential
(:> %ﬂ%ﬁ}ﬂz% X i‘{%kﬂi"ﬁﬁi’%k treatments.
= > , ESL B ERA
SI0ALLES - HEROLHERE (V) To provide adequate assistance when the harasser attempts to
H o HABBOALL L% - fEET restore the victim's reputation.
S EREE TR YA, 36\ EE 4
EEEREDIRANE - M AP The stipulations set by the measure are not applicable to the
p y PP
A (BTG A ~ HERERE agency.
PREE R SRS ) o ) ) )
BRI ~ AAlRI%) VI. Penalties governing the agency's failure to adopt the
(=) SEHRA R ELEL a7 B 22 1 R following measure or settlement
BHEHE 6 - (I) The agency upon learning of sexual harassment incidents,
k has failed to adopt effective corrective action and remedial
(9) TR A 2 R - s
() TR AHBEEABEEGEE (I) The absence of a grievance filing venue and response
Ml FEUHSEE B o coordination when the number of organization members or
ﬂZE_f 11: avlal=z] WJE g

employees exceeding ten persons.
ARIERUE AR AL -
(IIT) The absence of drafting a sexual harassment prevention

N~ BERARIR N 5B e AR IR R & measure and disclose it openly for those that employ 30
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VII.

persons or more.

The competent government authorities of a central-ruled
municipality, or county/municipal administration may levy a
penalty fine exceeding NT$10,000 and up to NT$100,000, and
those that fail to adopt corrective action exceeding the deadline

may be given repeated penalties by each offence.
Sexual harassment grievance filing

(I) A grievance filing is to be made within one year from the date

the incident occurred.

(II) In the wake that the investigation by the victim's agency
should concludes that the investigator's whereabouts remain
unknown or the incident liabilities were indiscernible, the
incident shall be referred to the local police administration

for further investigation.

(ITI) Investigation shall commence within seven days upon a
case is lodged in, and the case shall be concluded within
a two-month period, with option to extend for one more
month when deemed necessary; when failing to conclude
the case or in the wake of contestation to the investigation
findings exceeding the deadline, an appeal may be filed
with competent government authorities of a central-ruled

municipality, county /municipal administration.

VIII. Appeal

(I) Upon the competent government authorities of a central-
ruled municipality, county/municipal administration, upon
lodging in an appeal case, the sexual harassment prevention
committee shall assign three to five individuals to form
a investigation team within the ensuing seven days, and
appoint one individual as team commissioner for conducting
the investigation. Logistics concerning the deadline of

investigation shall refer to stipulations set forth under Article

13.

(II) Of sexual harassment cases that have already entered an
investigation or trial proceeding, the sexual harassment
prevention committee of a central-ruled municipality, or
county /municipal administration, when deemed necessary,
may order the case processing be suspended prior to the

proceeding has been concluded.

IX. Mediation proceeding

(I) The parties of a sexual harassment incident may file with a
sexual harassment prevention committee at a central-ruled
municipality, or county/municipal administration seeking

for mediation in writing or verbally, in which one that filed
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BEVIGEZEGR A LE verbally shall be documented into a written deposition.
I, fEERIRREASY s e &
(SR EF RPN IN AR g Sl (II) In mediation, except the surveying fees, no further charges
(EAISE Laovd) 2 may be collected.
- PBEEFRZRE (III) In instances where the mediation has been sustained, a

written mediation certificate shall be produced.

(—) MEEEFEREARS ISR
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(IV) In instances where the mediation should fail to sustain,

the case party may file a request with the local sexual

TEERIRFGIGZ B & HRR R - harassment committee of a local government to have the

HPEFEHFEE » ERESE case forwarded to a judicial agency; the judgment fee

% o for the initial court trial is temporarily suspended from
levying.
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AR EIBRESY » AHORUTAT X. Stipulations that commensurate to sexual harassment
H e criminal cases

(=) RO e RS - (I) The agency shall prevent sexual harassment acts from

= s - = occurring, and shall adopt adequate corrective measure and
(V9) R - 3 A% ° v

v
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remedial measures by launching prevention measure,

ot A EX HE ey =0c"
T BUR IR By which is to be openly disclosed, along with penalties
FREG KRR RS X R L R A governing infringement of relevant stipulations.
i HER— B R (I) Routine staging or encouraging associates to partake sexual
e - harassment related awareness training.
—|— . l|$1.§%§|3§§$1¢,_§}5ﬁ z;ﬁiﬁ (II) Penalty clauses governing banned improper differential

treatment or violation stipulations.
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(IV) To facilitate the victim restore whose reputation.

BUEL R - Part Ill Other
() EHRS e S B AT e A B 22 Detailed information pertaining to the "Sexual Harassment
Iyi li%“fgzmlg'%%&m}]* Prevention Act", "Sexual Harassment Prevention Act
Implementation Detail", "Administration Sexual Harassment
(=) PMERBINEZENEER Prevention Measure's Grievance Filing and Reprimand Processing
HEZEH] - Guideline", and "Administration Sexual Harassment Grievance

Filing Response Procedure Chart" and "Administration Sexual

(1Y) WhBhHeE AmfE 8 -

Harassment Grievance Response Committee's Duty Rotation Chart"

are posted on the Administration personnel division's Website.
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